ABSECON PUBLIC SCHOOLS

Job Description
TITLE:

ART TEACHER/VISUAL PERFORMING ARTS

QUALIFICATIONS - Required:
1. NJ Teacher of Art (Standard, CEAS, CE) AND one of the following endorsements:
-Dance
-Music
-Speech Arts and Dramatics
-Theatre
2. Knowledge of the New Jersey Student Learning Standards
3. Ability to create and implement lesson plans
4. Ability to engage and motivate students
5. Ability to implement technology in daily lessons
6. Excellent classroom management
7. Excellent interpersonal skills
8. Excellent communication skills
9. Required criminal history background check, pre-employment sexual
misconduct/child abuse disclosure and proof of United States citizenship or legal
resident alien status.
QUALIFICATIONS - Desired:
1. Experience teaching elementary and middle school students
2. 1-2 years teaching experience
REPORTS TO:

Building Principal

JOB GOAL: To teach students the basic fundamentals of visual and performing arts in
grades K-8.
PERFORMANCE RESPONSIBILITIES:
1. Creates and implements lesson plans highlighting visual and performing arts content
areas
2. Follows and teaches skills in accordance with the New Jersey Student Learning
Standards in Visual and Performing Arts
3. Develops and maintains relationships with local arts organizations for collaboration
with school projects
4. Creates cross-curricular opportunities for enrichment of content areas with an
infusion of the arts
5. Prepares students in career readiness, life literacies, and key skills utilizing a
interdisciplinary approach
6. Engages and motivates students to actively participate in class
7. Embraces all levels of learner and differentiates accordingly
8. Applies a multi-disciplinary approach to teaching
9. Engages gifted/talented students in higher level thinking projects as needed
10. Provides opportunities for project-based assessment
11. Works collaboratively with colleagues
12. Maintains data on student performance
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13.

Other duties as determined by administration

TERMS OF EMPLOYMENT:
✓ Work year and salary as stated in the negotiated contract.
EVALUATION:
✓ Performance of this job will be evaluated annually in accordance with State law
and the provisions of the Board’s policy on evaluation of certified personnel.

